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Paralegal Program
Continuing Legal Education
	Seminar/Career Management & Advancement, LAH 450
	Tuesday,  5:30-8:15, Jan. 26-May 11, 2010


This course will develop and enhance personal awareness and interpersonal skills. This course will focus on developing leadership skills that can lead to a more fulfilling and expansive workplace role for paralegal professionals. Emphasis will be on self-analysis and assessment using Meyers Briggs, role of power in the workplace, effective networking and the role of mentors, how to grow professionally, goal setting, creative problem solving and decision making, career objectives, leadership and assertiveness skills, conflict resolution, negotiation skills, time management and billable hours and building and working on high performance teams. This is a very practice hands on class and we will be tackling your real life workplace issues.  Prerequisite: Senior standing and completion of major requirements.
	Advanced Topics in Technology, LAH 400
	Tues./Thur. 5-9:40 p.m., May 19-June 30, 2010


To provide students with an advanced understanding of various technology tools used in the law office and courtroom environments.  Emphasis will be placed on trial presentation technology, using both standard Mircrosoft products and specialized programs such as Smartdraw, Google Sketchup, Visionary, Summation iBlaze and the like.  Electronic discovery will be both discussed and used, and the legal requirements concerning electronic discovery will be reviewed.  Students will learn video capturing and editing, audio capturing and editing, document and picture capturing and editing.  Substantive legal issues regarding electronic discovery and trial presentation as they are handled under Connecticut and federal law will be explored.  Prerequisites: LAH 201, LAH 210, junior/senior standing or permission of Department. 
	Employment Law,  LAH 413
	Tues./Thur. 5-9:40 p.m., July 5-Aug. 12, 2010


This course gives students a comprehensive overview of the most important facets of employment law. The course covers a broad range of issues relating to employment. Students review the historical background of employment law that provides the legal and conceptual of the modern statutory approach to regulating employment relationships. Specific attention is given to the concept of discrimination in the workplace and the two statutes that form the basis of much of the current litigation in the field of employment law: the Civil Rights Act of 1964, as amended, and the Age Discrimination Act.  Prerequisites: LAH 201, LAH 210, LAH 250. 

	Health Care Law, LAH 316
	Wed., 5:30-8:15, Sept. 1 -Dec. 15, 2010


This course examines the major legal issues encountered by health care institutions and individual health care practitioners as they operate and make business decisions in today’s fluid health care environment. Students research a current issue in health care law and make oral presentations. Prerequisites: LAH 201 and LAH 250.
	Contracts,  LAH 410
	Tuesday, 5:30-8:15, Aug. 31-Dec. 19, 2010


This course introduces students to the law of contracts, including legal requirements for a binding contract, drafting, remedies for breach of contract, and drafting of contracts in particular practice areas, including the Uniform Commercial Code and complex financial transactions.  Prerequisites: LAH 201, 210, 250.
Cost per course: $1230, $615 to audit

Books, lab fees and $30 registration fee are additional.

To register, please contact Deborah Boyle, RP at 860-768- 5466 or dboyle@hartford.edu.

For more information on the Program:  http:admission.hartford.edu/ParalegalStudies


